the fundamentals, philosophy, and mechanisms of .scientific management is essential
to a preper understanding of subsequent management theories in the area of--if

you do your reading and»yoq getLiqto this area of management theory, you ﬁﬁhd
these other»terme—o;gguiza;iqnvt@g@;y or control theory and planning theory, or
the management progegs;;pégry,for.decisiqn.theory,.gsing this new .area.q@f manage-
ment science, or ;helyghavip;al and social-system theory, or to govup into the‘
overall umbrella, the af@?;?£;@?“?$9@?ﬁt‘$Y§F3P$;the°Fies' All of these came and
developed.

A case can be .made that all present-day management theory had its seeds in
the first identifiable stage ofmmanagementv;heory,.nagely,,scientific mapnagement
or classical management ;Pequ,;whigh‘dgm;ua;edf@aqggement.;hogght until about 1930.
Then there came a segondgstage‘of.maaagemeat-thegxy orwmanagementuthapght which ig
called organization and system. Starting in the 1930's we began to. change our prp-
graming and thinkipg about managepent.and moved in here to.a second stage .of man-
agement theory?whiép is characterized by the name and coﬁcépt of organization and
system.

This conceptual framework requires the concepts of both administration and
management, which have caused us some confusion later as to what is the difference
between administration and mapagement. But this concept requires both of them.
Administratiqn-represgatgd‘;he;gwne;shipwpqipg.Gf”view,.&nd it involved two things:
(1 therfermulatignsgprbxicies,wapd‘(Q)che establishment of the organization.
This was.the.era,thgﬂ'ghepzwe came in .and deye;qud to Profigiency.the line or the
line and staff concept,of.o;gaaizatioﬁ,ﬂgnd,vsqugdLy, the divisionalized organiza—
tion, with thisAc9pcept-of'4egeatx&lized~gp¢rations1with\central poliey'control.
This was an .adaptation of.the Taylor functional foremanship concept of organizatioﬁ.
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