
correct in my appraisal~.~t.~oui~ be the consequenees-.of this with regard to 

your objective to obtain more stature and professional recognition for this 

manager? Is this more likely to facilitate or is more likely to impede? 

PROFESSOR MEE~ Well, No~ i~ I think you are right in your interpreta- 

tiono We both may be wrong~ but I think you are correct, in that this develop- 

ment of management thought shows a broadening of the managerial work or activity° 

When I said "professional manager~" this did not mean that management is 

yet a profession. It is used to differentiate men in this room fundamentally as 

professionals, such as a professional engineer~ a professional athlete~ a pro= 

fessional musician~ to differentiate the manager from ownership° At one time 

virtually all managers were owner managers and they managed by right of owner,- 

ship° Now a man manages by right of ownership of a body of knowledge~a set of 

skills or proficiencies in planning and decision making and his particular value 

systems° 

I hope management never becomes a profession~ like law~ or like medicine° 

I hope this never happens° But I do hope that the professional manager develops a 

code of ethics or a value system wherein he will get the recognition for his con- 

tribution to society° Now, this is a broadening phased because from scientific 

management~ where we had the human being doing the work precisely as it was 

planned, we have since gone into mechanization, we have mechanized a great many of 

these processes. Secondly~ then~ we have automated by putting transfer mechanisms 

and then computers add servile mechanismso~We have automated~ raisins the need for 

higher education of our employees and looking at this desired result or objective. 

If I get into it today I would like tO explain this latest concept of 

planning called positive thinking° Let me do'it right now if we bare a minute° 
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