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The three ingredients of concentration I mentioned a few 
minutes ago, anticipating, identifying, and recapitulating, are 
essentially merely devices to force you to repeat mentally what 
you are currently assimilating. They are repetitive techniques. 

The other way to flatten the forgetting curve the psychologists 
describe--and I am not sure I understand them--is something like 
this: They say the way to do it is to see new relationships in the 
material being learned, endeavoring to get an insight into the con- 
tent. I am not certain just what this means. I think what they 
are saying is that we ought to add what we are learning presently 
to what we already have known, and kind of reorganize what we 
have learned earlier in terms of the new stuff coming in. This 
makes some sense. You can make a part of what you already 
have learned earlier what you are learning right now. On the 
margin, so to speak, it does tend to stay with you better. 

Readiness has something to do with it. If somebody tried to 
teach me calculus, they would have rough going. If I were one of 
you and had had all the previous math courses, and then they 
tried to teach me calculus, I probably could get it. So you see it 
is a matter of learning on the margin of what you already know. 
Readiness must be a factor in the psychology they are talking 
about. 

QUESTION: I am interested to know how your two groups 
fared, your i00 poor students and your i00 good students, in 
listening, after you had worked on them for, say, a year. 

DR. NICHOLS: This is an excellent question, also. On my 
campus we screen out every fall the bottom 25 percent in listen- 
ing ability of the incoming freshmen. We say, "You people are 
bad listeners. We are going to give you some listening training 
the first quarter you are in school. If we don't do this you won't 
be with us long." We are accurate in that. If we don't train this 
bottom 25 percent they have only 3 or 4 chances out of i00 of 

ever getting a 4-year degree. If we do train them we can sal- 
vage almost half of them for 4-year degrees. 

Consider the following: The average percental rank of the 
bottom 25 percent would be 12.5 percental rank, wouldn't it? 
Now we train them and invariably we gain 25 percental ranks, so 
at the end of the first quarter of training, they move from an 


